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DGM Reply: - DGM explained that about 830 SA recruitment process is almost on a
completion stage as the SSC has identified 40 to 50 centers across India for an online
examination. This process is a fast one and will take minimum time for staff to join.
He also made it very clear that he will initiate an action by which every October the

sproximate vacancy position will be informed to SSC and by March the recruitment
will be completed. Once such a mechanism is in place the staff shortage issue will not
arise in all feeder cadres.

DGM has also informed that he has initiated a process for recruiting MTS/SA on
contract basis at MET CENTRE level by interview method until all approvals are
sought from the concerned agencies. This will to certain extant will reduce the staff

it

1L 7™ CPC allowance implementation

Staff side representation: We expressed that after the 6" CPC, Dr Shailesh Naik
committee was formed for implementation of the recommendations. Hence if a similar
action is initiated this time under the terms of reference the staff issues such as OTA,
Wﬂrﬁdm too should be included and the MTS should be bifurcated in
technical and non-technical grades. We clarified that NW allowance is part of salary
wﬂ'ﬁhﬁmhnimdsjodhpurCATorderwiﬂimpeotme and its
implementation in Ministry of Defence for civilian employees.

We also explained that risk allowance is paid but the formula is applied is to
that of the 4* CPC which needs to be corrected. We also brought to the notice to
DGM that the risk allowance at present is paid to the MTS preparing the gas but is not
Whiﬁesﬂﬂm:hngmdpmdatﬁﬁ factory HAF Agra.

DGM Reply: - DGM informed that already an Anomaly committee has come into
existence and if the recommendations are available then a proposal from the

departr will be sent to the committee in respect to OTA.
has asked us to resubmit the NW CAT order and its implementation so that the
it can reconsider the matter and obtain suitable approvals for

DGM also welcomed the formula based risk allowance and has asked to
the GO in this aspect for consideration and correction wherever possible.

has asked us to search for any classification of gas factory under any
zation head so as to extend the risk allowance benefits to the staff posted

esentation: We expressed that due to staff shortage and many other
reasons the staff are accumulating comp off to an amount of 1000

e need to be realized o the staff should be permitted to avail. The staff has
hese hours after having performed their duties and not otherwise.

DGM being very considerate has assured that the comp off hours

lapsed due to transfers and other reasons will be permitted to add
er and in the reliving order unlike EL and can be availed on later
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